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Status of the Utilization of Foreign & Vietnamese Human Resources in Japan
Increase of Vietnamese Human Resources among the Foreign Nationals
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HuReDee Class Project — Development of High-level Human Resources
Model case of collaboration with Vietnamese Top Universities to develop High-level Engineering
Personnel for Japanese Enterprises
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Challenges and Responses

Responses to Global Competition for High-level Viethamese Human Resources
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“Challenges and Responses” of Recruiting High- level Foreigner Human Resources

AEERZE (FA—/301k)

Foreign companies (globalization)

}\Md)ﬁ’%ﬁﬁ% / Competition for human resources

ENFECE (EERE) EJ
Domestic startups (economic growth)

(3$/5/ response)

- HETORIFTANRE Ol (EHS0ER) /

TETOZRIFANER" OEfw RABEM - R DOHAREL) /

Preparing recruit “attitude” in company(clarification of hiring purpose and role)

Improvement of receiving “social environment” in Japan (realization of society of harmonious coexistence)

E (JETRO) -i#1h - EMICEA3ABAMREITIA 2=y T -2y Fv

JTHR2F iz (WEBER) /

Government( JETRO) * local and private to expand internship and matching opportunity for foreign human resources
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“Challenges and Responses” of Recruiting High- level Foreigner Human Resources

PE=—XDFHIE - 1BIE

Discover ° understand needs of companies

(X$i5/ response)
BMIRERY F7—7IC&k 3= —XDIBIE - HEFERZBOKEE)
Through Chamber of Commerce Network to understand company needs

NAEAEBRORINFIOPR - EER (F—ER) /

PR and expanding of successful foreigner hiring case

/
=
i

HAZEAMDERK

Japanese education to foreign human resources

(3$/i5/ response)
* %?—E@iﬁm/ Utilization of international students A ;

¢ ;Eiﬂ!—éa) E ZISEEA*Z'G)%E,Q/ Japanese education to foreign human resources at mother country
* 5&%*3"——60) E ZF d—X @%QE/ Open Japanese course at University
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